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ABSTRACT

This research aimed to study 1) the level of organizational climate in vocational
education institutions under the office of the vocational education commission in Chai Nat
2) the level of educational personnel’s performance in vocational education institutions under
the office of the vocational education commission in Chai Nat and 3) the relationships between
organizational climate and performance of educational personnel in vocational education
institutions under the office of the vocational education commission in Chai Nat. The samples
were 3 college administrators and instructors in colleges under the office of the vocationa
education commission in Chai Nat. The instrument used in this study was five-level rating scales
questionnaires. The statistics were used for data analysis were mean, standard deviation and
Pearson’s correlation coefficient.

The research findings were: 1) the level of organizational climate in vocational
education institutions under the office of the vocational education commission in Chai Nat in
overall aspect was at high levels. When considering in each aspect by descending order, they
were organizational unique, followed by responsibility, conflict acceptance, risk of
performance, support, performance standards, warmth, reward and organizational structure
respectively; 2) the level of educational personnel’'s performance in vocational education
institutions under the office of the vocational education commission in Chai Nat in overall aspect
was at high levels. When considering in each aspect by descending order, they were teaching
support behaviors, followed by teaching behaviors, and self-development behaviors
respectively; and 3) the organizational climate was high positive correlation coefficient
(r = .089) with performance of educational personnel in vocational education institutions under
the office of the vocational education commission in Chai Nat and there was a statistically

significant at level .01.

Keywords: Organizational Climate, Performance of Educational Personnel, Vocational

Education
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